CENTRAL OHIO ORGANIZATION OF PUBLIC PURCHASING
2006-7 PRE-STRATEGIC PLANNING SURVEY

INTRODUCTION
We are engaging in continuous improvement by seeking input from you about COOPP (“the
Organization”) and your views. Please take a moment and complete this survey and return it by
December 1st, 2006 to brjohnson@columbusairports.com. or fax it to Barb Johnson at 614-2387834. Thank you for providing valuable information for our planning. We appreciate your input!
Barb Johnson MPA CPPO
Strategic Plan Contact

MISSION The current mission of the Organization is as follows:
The purpose of the CO-OPP is: to save money by cooperatively purchasing some items; to
enhance our value to our entity by creati ng and taking advantage of educational and
professional development opportunities; and, to enable us to share resources more easily by
fostering the development of a network of peers.
OBJECTIVES The current objectives of the Organization are as follows:
The objectives of this chapter are to establish cooperative relationships among its members for
the purpose of:
1.
Developing mutual and competitive specifications.
2.
Collectively purchasing commodities.
3.
Evaluating product and vendor quality.
4.
Providing research and development into areas of mutual purchasing concern.
5.
Saving time and developing better bid specifications, since common specifications will be
prepared for multiple jurisdictions.
6.
Encouraging the highest ethical standards in buying and selling.
7.
Creating, promoting and utilizing educational and professional development
opportunities.
8.
Collecting and disseminating useful information to its members.
9.
Promoting the interchange of ideas and experiences within the purchasing profession.
10.
Promoting legislation and regulations that enhance and simplify the procurement needs
of public jurisdictions.

CENTRAL OHIO ORGANIZATION OF PUBLIC PURCHASING
2006-7 PRE-STRATEGIC PLANNING SURVEY
Your Name____________________E-mail address___________________________________

SURVEY
What do you perceive to be the mission of the Organization (i.e.,what should it do, stated at a very high level)?

What would be your vision for the Organization (i.e., how good should it be, stated at a very high level)?

What are key values that you associate with the Organization (e.g., professionalism, ethical behavior, etc?)

What do you think are strengths of the Organization?

What do you think are weaknesses of the Organization?

What can the Organization do that would benefit your personal growth?

How can the Organization assist your entity in accomplishing their responsibilities/duties?

Thank you! Send your responses to Barb Johnson at fax 614-238-7834 or e-mail,
ST
brjohnson@columbusairports.com BY DECEMBER 1 , 2006.
If you have a question about this call me at 239-4088.

