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At RMGPA, we appreciate the importance of providing educational resources and other professional
development opportunities to our members. Not only do these keep our members current on what’s
happening in public procurement, they also provide confidence and credibility, the ability to lead and
influence, achieve career goals and network.

To gauge the interest in what types of educational sessions RMGPA members were looking for, we sent
a survey out in the beginning of the year. We were surprised by the number of requests for “soft skills”
sessions since much of what we have scheduled before were technical classes. This provided us the
opportunity to develop our quarterly conferences and future class schedule to what our members
wanted.
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Where, when and how educational opportunities were scheduled took a different turn in 2019.

e Inorder to provide in person courses to all members, classes were scheduled throughout the state.

e Our Pro-D Committee arranged back-to-back courses so they could maximize the resources of both
the instructor and the host agency.

e In conjunction with our Summer Conference, RMGPA offered it’s first ever free NIGP class which
“sold” out! This served two purposes. First we brought additional education to the more remote parts
of Colorado and second, it encouraged attendance at the conference.
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An investment in knowledge pays the best interest.—Benjamin Franklin


https://drive.google.com/file/d/19gJT2gZv3tJvyaH-uQvWOXM2tv-IS9wS/view?usp=sharing
https://drive.google.com/file/d/19gJT2gZv3tJvyaH-uQvWOXM2tv-IS9wS/view?usp=sharing
https://drive.google.com/file/d/1U-_L36DH-ltkSj0HIth6BW4RtEaR8poR/view?usp=sharing
https://drive.google.com/file/d/1U-_L36DH-ltkSj0HIth6BW4RtEaR8poR/view?usp=sharing
https://drive.google.com/file/d/1BXrTAZrM78A_fYqvjrusc5YHC2a4MFvS/view?usp=sharing
https://drive.google.com/file/d/1ZYkmCFK3GYeX8j8bevVdfj-UKZ54kbb1/view?usp=sharing
https://drive.google.com/file/d/1ZYkmCFK3GYeX8j8bevVdfj-UKZ54kbb1/view?usp=sharing
https://drive.google.com/file/d/1gpE_5XOBewXBClr8_Ey1UCo51-A5xJAt/view?usp=sharing
https://drive.google.com/file/d/1ftMJvL2cpbfy3yxWY5jUyRYF5Ds9nvtf/view?usp=sharing
https://drive.google.com/file/d/1ftMJvL2cpbfy3yxWY5jUyRYF5Ds9nvtf/view?usp=sharing
https://drive.google.com/file/d/1POUn7iySh0iRrLbzDlk75nKKhy6OUC1a/view?usp=sharing
https://drive.google.com/file/d/1RattqxPCQd5I5nlNjGsF93GeXigPvfSY/view?usp=sharing
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Advance Colorado Procurement Expo!

When? May 16, 2019 f
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To provide greater career development, we extended educational offerings outside of NIGP courses.
We partnered with the Denver Regional Council of Governments offering their workshop on Grants
Management at a discounted rate to RMGPA members. Taming the Amazon Jungle was a webinar
put on by NAPCP and opened to RMGPA members. This workshop was presented by RMGPA

member Sally Helms.

Since there is a lot of crossover in what we do and to provide another opportunity for networking,
membership in the National Contract Management Association was promoted to RMGPA members.
Our partnerships to help members further increase their networking options came through a
collaboration with Advance Colorado Procurement Expo. RMGPA manned a booth at the Expo and
members connected with sellers and other agencies from across the state. Educational workshops

were also available for additional training as were one-on-one sessions.
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RMGPA understands the need for
certification so when NIGP rolled out
Pathways, we immediately took the lead
in promoting the program to members via
emails, social media and our newsletter.
We had Rick Grimm teleconference into
our Summer Conference and Molly
McLoughlin spoke of the programs merits
at our Fall and Winter Conferencgs.

Don’t follow the crowd, let the crowd follow you.— Margaret Thatc



https://drive.google.com/file/d/1JoBVU9xFMpUnYVDEB3z7hUZty2iXJmS9/view?usp=sharing
https://drive.google.com/file/d/1JoBVU9xFMpUnYVDEB3z7hUZty2iXJmS9/view?usp=sharing
https://drive.google.com/file/d/1ITfD84-f4vbF9C-ggBXpCQDHm7XatiK9/view?usp=sharing
https://drive.google.com/file/d/1ITfD84-f4vbF9C-ggBXpCQDHm7XatiK9/view?usp=sharing
https://drive.google.com/file/d/1Og9eaH5GOFI47N_dMjvctGLbXz18SQ4x/view?usp=sharing
https://drive.google.com/file/d/1Og9eaH5GOFI47N_dMjvctGLbXz18SQ4x/view?usp=sharing
https://drive.google.com/file/d/1Og9eaH5GOFI47N_dMjvctGLbXz18SQ4x/view?usp=sharing
https://drive.google.com/file/d/1L324HOFFUyi-sim0CB_sMKVY0dvmACqq/view?usp=sharing
https://drive.google.com/file/d/1L324HOFFUyi-sim0CB_sMKVY0dvmACqq/view?usp=sharing
https://drive.google.com/file/d/1YIbtMIABQxFYT4M1PpKZKePkWnWV2_MS/view?usp=sharing
https://drive.google.com/file/d/1IdYNzVPsqzb4J1PeE2GQoIu5RiLZ0rwm/view?usp=sharing
https://drive.google.com/file/d/1CKWWc-3Xxk1DqW7n9p9yOXM33L5ALxe7/view?usp=sharing
https://drive.google.com/file/d/1CKWWc-3Xxk1DqW7n9p9yOXM33L5ALxe7/view?usp=sharing

Because of a very successful Reverse Vendor Trade Show, Trade Show and Corporate Sponsorship
Program, we were able to allocate nearly $16k to RMGPA’s Scholarship Program. Included in the
six different scholarship offered in 2019 was the debut of our New Member NIGP Forum
Scholarship. Three new members were able to join us in Austin this year because of this
opportunity as well as two other scholarship recipients.

When the call was put out to NIGP leaders to help replenish the depleted scholarship fund,
RMGPA quickly donated $1,000. Our Chapter knows the importance of paying it forward.
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Congrats to our three scholarship recipients for this year's NIGP forum in Number

Austin Texas! We are looking forward to seeing you there, Angie, Christine,

e Scholarship Type Awarded Value
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Leadership and learning are indispensable to each other. - John F. Kennedy



https://drive.google.com/file/d/1uKiHodb6OF60tMBfidybJXv2SwoiQVuR/view?usp=sharing
https://drive.google.com/file/d/1uKiHodb6OF60tMBfidybJXv2SwoiQVuR/view?usp=sharing
https://drive.google.com/file/d/1xDibKhlo4qyIPocajfBcfjNLpa01rUYO/view?usp=sharing
https://drive.google.com/file/d/1xDibKhlo4qyIPocajfBcfjNLpa01rUYO/view?usp=sharing
https://drive.google.com/file/d/1xDibKhlo4qyIPocajfBcfjNLpa01rUYO/view?usp=sharing
https://drive.google.com/file/d/1xDibKhlo4qyIPocajfBcfjNLpa01rUYO/view?usp=sharing
https://drive.google.com/file/d/1xORiZGm5MhwAzdAAfNf4K8-T5zvYjMj2/view?usp=sharing
https://drive.google.com/file/d/1HKdkGA8QgBZPMInqnbcHe488x90zB9fK/view?usp=sharing
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All of us can look back to someone in our lives who impacted who
Rocky Mountain Governmental Purchasing Association We are today; Someone Who encouraged or Supported us and

— sometimes pushed us beyond what we thought our capabilities

All of us can look back to someone in our lives who impacted who we are today; someone who encouraged or

supportedus, an sometimes pushed s beyond what we thought were our capabiities. Mentoring s the process were. This is w hy RMGPA develo pe d its Mentorin g Pro gram.

by which those with more experience provide advice, support, and knowledge to those with less experience.
Mentors possess the wisdom that only experience can provide and share it with Mentees who are truly interested

Mentoring programs contribute to the development of a better

Thank you for your support to strengthen the field of public procurement. The following information will outline

the Mentor Program and define roles and expectations for both the Mentor and Mentee. trained and engaged Workforce. Mentors help menteeS Iearn the

The RMGPA Mentor Program matches procurement professionals with more seasoned partners who can offer
guidance, encouragement and the benefit of wisdom that only comes with experience. The Program also offers a

Busr 15 Posr ction f those hembart wholreas that s heudsard Eerter thasioesand could banahik indust ry, develo p re lationshi ps an d identi fy skills that can be

having a point of contact whenever an issue arises that requires a second opinion.

T Bhagh: S it Pt Wi SLEE. o i T developed or improved on. There is no greater professional

this experience as the individuals you may mentor.

Mentees

checkin lentee on a regular basis to discover how they may assi

rofessional development including

P
exam preparation. If you are looking for a mentor to assist with preparation for the CPPB or CPPO examination,
note that on your application.

T R — development than a mentor-mentee relationship.
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If so, complete the Mentor Program Application and submit to the Membership Chair today. b~ |
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Since mentoring is new for most of Bl
our members, developing Best L
Practices guides was the first step &
in the creating RMGPA’s Mentor |
Program. We provided information 6
on roles, techniques for mentoring, E
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out of the relationship. S
ﬂ‘
'\l

Click on images or red text for detail

Mentoring Guide
for RMGPA

TRAINING

A

RVIGPA

Being a Successful
Mentee:

A Guide for RMGPA

COACHING

R7ASS

2000020202222 )2)))J))))))

During our initial marketing campaign for the
Mentor Program, we received applications from
seven mentees and one mentor. We followed
this up with direct asks and received another six
mentor volunteers. We found that it was
important to address the time commitment right
away and let people know how the program
would benefit them.

A mentor program is the ultimate professional
development tool providing an opportunity for
members to:

e Impart knowledge

e Share ideas

e Passon resources

e Develop leadership skills

Always pass on what you have learned. - Yoda



https://drive.google.com/file/d/1ZcdMbKLSkZBCSbRUXq5JcCklQOv-4JfF/view?usp=sharing
https://drive.google.com/file/d/1ZcdMbKLSkZBCSbRUXq5JcCklQOv-4JfF/view?usp=sharing
https://drive.google.com/file/d/1KelmqPekdvzudTri3pAmqmxvL7cUUc1L/view?usp=sharing
https://drive.google.com/file/d/1kFCyZ3i7w5h3n2C8h3Ky6-BghZHXDPix/view?usp=sharing
https://drive.google.com/file/d/1JZRQhBMYaClq1NYw3PcCBd0ZdmCbGIGv/view?usp=sharing
https://drive.google.com/file/d/1JZRQhBMYaClq1NYw3PcCBd0ZdmCbGIGv/view?usp=sharing
https://drive.google.com/file/d/1UAM6YMg_5bx3FIH2O9CxKD9dBerlim3L/view?usp=sharing
https://drive.google.com/file/d/1iNRgF1dinANmK0VZlx3SkU18UF70bHVp/view?usp=sharing
https://drive.google.com/file/d/1iNRgF1dinANmK0VZlx3SkU18UF70bHVp/view?usp=sharing



